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Sir,

F'. No. N-gOZlZlZO2O-NI

Ministrvor-socrarrffil1T*:lffi lffi '*"qt<sffinri{rd,q)Department of Empowerment of Persons wlth Dlsabitities tmtqvtm,rmr<riftmr1

To,,
Shri Nachiketa Rout,

Sth Floor, Pt. Deendayal Antyodaya Bhawa, CGO Complex,
Lodhi Road, New Delhi - 1looos. Dated LT. l1 .iozz

Director, NIEPMD, Chennai.

Sub: tgryy:a minutes of 51*t Meeting of Executive Committee Council ofNIEPMD, Chennai _ reg.

' I am directed to refer to the subject mentioned above and to say that the'Minutes of 51st Meeting of Executive Committee Councii of NIEpMD heid on10' 11 '2022 have been approved by JS & Chairperson of Executive Council. The.approved minutes are enclosed wiifr this 1etter.

2' You are requested to circulate the approved minutes to all members of'Executive council with your signature o", 
"u"L 

page.

Yours raithfully,

*/**
(Navin Kumar)

Under Secretary NI)
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lrrcrha , qh

..

Encl: as above (U.
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Minutes of the 51st FC meeting of NIEPMD(D), chennai held on lOth November 2;zzthroughE-mode under the chairmanship of Joint secritary and chairman EC-NIEpMD.

Members Present through online:
1. Shri Rajeev Sharma

Joint secretary, DEpwD, MSJ&E 
chairperson

Govt of India.

2. The Joint Secretary (F&A) Member
DEPwD,MSJ&E, Govt of India

3, Shri Vineet Singhal
Direcror (lrtl)
DEPwD, MSJ&E
Govt of India

Decision i
The Council confinned the minutes of the meetings.

Agenda point SI.02:

Member

4. Shri Govindaraj Member
Madurai,
Email Id: srisgrT5@gmail.com
Contacr No . :637 40483 42

5. Ms.Kusum Gupta Member
New Delhi
Email Id : kusumg upta007 @gmail. com
Contact No.:93t i:bszso -

6. Shri Nachiekta Rout
Dir""ror._ ^r*, Member Secretary

NTEPMD(D)

The Member secretary welcomed the chairperson, Members and with the perrnission of the
Chairperson following agendas were discussed:

'Agenda point 51.01:

:oYrmation 
of Minutes of previous meeting 50th EC held on0?.09.2022 rhrough virtual

mooe.
a

Action taken report on the resolutions of the 50th meeting of the Executive Council held on47.09.2A22 through virtual mocle

Decision: The Chairperson during the meeting requested Direcror, NIEPMD(D) to explain thestatus of NIEPMD(D), chennai land to JSfAi. Accordingly, Director, NIEPMD(D) briefed on

)
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the DTCP, Mampalipuram objection on the construction bf G+7 SC/ST building' The Council

- was appraised that the documents pertaining to the land of NIEPMD(D), Chennai was submitted

qo fahiitOar and the inspection by Sub-Collector is due. The matter is being pursued with the

Collector, Chengelpet District.
With regmd to action taken on agenda 50.17 - The Council advised to send the proposal of
construction of CRC-Shillong boundary wall to DEPwD along with CPWD letter for demand of
30% value of construction i.e. Rs.1 crore.

.;
' Agenda point 51.03:

." Approvaifor the Audit Report on the Accounts.of NIEPMD(D) for the year 2021-22-

Decisionl The Council approved the SAR (Separate Audit Report) on the accounts of
NIEPMD(D), Chennai for the year 2021-22 for submission to General Council of NIEPMD(D).

Agenda point 51.04:
Approvai fbr Annual Budget and Action Plan for NIEPMD(D), Chennai for the year 2023-24.

BE 2023-24

Support to National lnstitutes Amount in Lakhs

Other than Buildit g proiects (General & Salaries)
2733.62

Proposed Building Proiect 50.00

IOTAL 2783.62

AIIIP Funding
To carry out ADIP activates-
Proposal Subrnitted to ADIP Unit

846.77

Elagship prograilrme
SC General 78.00

ST General 78.00

250.00

Srnratch Action Plan 50.00

Decision: The Council approved the Annual Budget and Action plan of NIEPMD(D), Chennai

for the year 2023-24 subject to the notional allocation of fund to NIs.

Agenda point 51.05& 51.06

Approval for Gateway purchasing for digital transactions & Approval for online transactions.

Decision: There is no financial implication and the initiative of Prime Minister under Digital

India encourage for digital transaction, NIEPMD(D) can proceed for digital transaction.

Agenda point 51.07:

'of separate zoro balance account in State Bank of hrdia for ADIP A"/c of NIEPMD(D), Chennai.

\6\ 
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Name of the CRC Name of the Bank IFSC code Account
Number

CRC ASrl{- Indian Bank,

Kovalam
TDIB OOOK122

Dateof open@
7155130498

CRC, Shillong Indian Bank,

Kovalam
IDIB OO0K122

Date of Openingt 18-02-22
7157396672

Decision:
The Council ratitied the action taken of opening savings bank account for CRC-A&N and CR.C-

Shillons ss detailed below:

Also, the Council approved the proposal for opening

ADIP account with State Bank of India-

a zero balance account for NIEPMD(D)

Agenda point 51.08:

e[prouut for amendment in the Recruitment Rule for the post of Dy. Registrar (Admin)

Decision:
The Council advised to forward the proposal to DEPwD with reference to thedeliberations of the

Council. The deliberations of the Cour:cil in the RR:

. The consolidated salary need to be fixed for contractual engagement (i'e' initial pay +

current DA).
. More prefeience to be given to deputation rather than short term contract.

. The Desirable qualiflcation should be well defined'

. The upper age limit for deputation rnay be 56 years as per DoPT norns and for short term

contract it maY be 50 Years.
. The tenure foi deputaiion shall be for 3 years and thereafter extendable after review of

performance on yearly basis as per rules of GoI, goveming deputatio:r from timelo time

and the tenure for short term contract shall be for 2 years and thereafter extendable after

review of performance on yearly basis up to'5 years'

. The essential experience st oula be "Administration / Establishment / Academic /
purchase / Stores I Accounts / Estates and Maintenance" and not all the above.

The detailed suggested RR along with committee report to be send to DEPwD for approval.

Agenda point 51.09:

Apptoval for amendment in
(Rehabilitation Psycholo gY)

Decision: . ., r -.r r- , '
The Council approved for change in nomenclature of the post as the Institute is.offering y..Phil

(Clinical fsycir'otogy) wherein-it is mandate to have a minimum of two clinical psychology

faculty members on n n time basis at the level of Associate Professor or above - one faculty and

at the level of Assistant professor/Lecturer or above - one faculty. Also, the council approved

the Recruitment nuf" ior the post,g$ l.e,cturer (Ctinical Psychology). I! *T informed to the

council that the post of Lecturer $ehab Fsychotogy) has fallen vacant after the incumbent was

the Recruitrnent Rule for the post of Lecturer

,u
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: promoted to the post of Associate Professor (Clinical Psychology)- Jl. council permitted to
' initiate the recruiiment process for the post of Lecturer (clinicat Psychology). The Recruitment

, Ruleis appsnded in the next, Ruleis appsnded in the next Pags.
RECRUITnpuut{ui:Es ron rus r

qFYCHOLOGY

1 Narne of the post Lecturer in Rehabilitation
Psycholosy (Existin g)_

Lecturer in Clinical PsYchologY
(Modified)

7 Number of post one ]ne

3 Classification Group il h'r
/-\ ft I Ituroup A

+ Scale of Pay Its.8000-13500. Rs.8000-13500,

5 lVhether selection or non-selection Selectir:n Selection

6 Whether, benefit of added Years of
service admissible under Rule 30 of
the CSS (Pension) Rules 1972

ItJot applicable Not applicatrle

7' Age limit for direct recruitnrent Not exceeding 40 Years Not exceedit g4qlglts

B Educational and other
qualifications required for direct
recruihnent

ffi and otherll

qualification for Directll
Recruitment 

tiEssential: 
I

1. M.Phil in lv{edical & 
I

Social Psvcholog,l' / I

Rehahilitation I

I Psychology / Child 
I

I nsychology 
I

| 2. Tr,t'o year's exPerience 
I

I of working with 
I

I persons with l

I Aisatrilities and / tt, I

I research in ttre 
I

L'elevantiield I

' ,r,l.l l-*trp I| 3. Should have 
I

I experience of 
I

[ .ornputer apPlication i

I irr their duy to-daY

I work.

I +. R*gistration widr RCI
I as Professional
ln*riruble:
lE*perience in working witlr

lperso*s w,ith multiPle

ldisabilities.

ualification forl

Direct Recruitment I

Essential: Itt
I t " Iu.Phil Clinical Psycholog)' frout 

I

I RCI recognized Institute 
I

| 2. Virlid RCI Registration as 
I

I professiona I I

| :. Two years of experience in 
I

| .linicallteaching/research in th" 
I

I televant field after completion of 
I

I the qualifying degree 
I

[oesirable: I

I ,. Ph.D Psyt:nolog1"/ Cli*ical 
I

I Psvchology /PsYD 
I

| 2. Experience itr working with 
l

I persons with nrulriple disahilitiesl

I l. Publications in reputecl journals I

9 Whether age and educational
qualifications prescribed for direct
recruits ttrill apply in the case of
promotees

h*lot applicable Not Applicahle

0L Period of probation if anY Iwo years Iwo years

Jr
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n case of recruitrnent b1,

romotion / deputation/ trans
des frorn whic
motion/ depu ta tion / transfer

ot applicalrle ot Applicable

ethod of recruihnent, whether by irect recruihnent
O

or irect recruitment or by deputation
direct recruitment or by eputation

eputation /transfer the vacancies
Lre filled bv various nrethods

Agenda point 51.10:
Approval of the Recruitment Rule for the post of Director - CRC

Decision:
The Council approved the Recruitment Rule for the post of Director CRC with the mode of
recruitment for CRC-Port Blair and Shillong as Short Term Contract and for CRC-Kozhikode as
either Deputation I Short term contract.

The council approved the upper age limit for deputation as 56 years as per DoPT nonns and for
short term contract as 50 years. Deputation to be given oniy for the substantive posts.

The approved Recruitment Rule for the post of CRC-Kozhikode / Port Blair / Shillong is
enclosed.

RECRUITMENT RULES FOR THE POST OF DIRECTOR, CRC
a

?,,

13 If a selection conunittee / D.P.C
exists what coulposition

1. Chairperson, Executive Council and JS to Gol-Chairperson
2, Director, NIEPMD-Member secretary

3. Two external experts from the panel to be nominated by the
Chairperson including a representative from SC/ST community

14 Circumstance in which Uf€C is to
be consulted in making recruitnrgnt

Not Applicable Not applicable

1 Name of the post Director, CRC

2 Number of post 01 (One)

a
1 Classification Group '6A"

Level in the Pay Matrix Level 12 in the pay matrix (Rs. 78800 -2A9200) for
deputation.
Consolidate,l p*y of Rs.80,0001- for short term
contract.

5 Whether, Selection post or Non
selection post

Selection

I t

1

12

4



e limit for direct recruits ot Applicable.

ot Applicableffid other qualifications

uired for direct recruits
ot ApplicableWhethei age and educational

ualifications prescribed for direct

cruits witl apply in the case of

ot Applicahleeriod of probation if anY

n u*putation /short Terrn contract

i. On deputation initially for a period of 3

years and thereafter extendable, after review

if p*rformance , on yearly basis as per rules

of GoI governing deputation from time to

time.
(period of deputation including period

deputation in another ex-cadre post hel

immediately preceding this appointment in tht

same or some other organization of departmen

shall not orctinarily exceed five years)

ii. On short term contract initially for a

period of 2 years and thereafter

extendable, afrer review of the performance.

on YearlY basis uPto 5 Years'

\gs Limit: maximum age limit will be 56 years fo:

e utation and 50 years for short term contrac

Age shall be reckonid as on closing date of receip

f application

ffiifinent, whether by

irect recruitment or by promotion or

y dsputation of absorPtion and

centage of the vacancies to be

led by various methods'

or Deputation:

A. Ofiicers under central /state government

luniversities /reco gnized research

i:nstitutes/public sector undertaking/ serni

goye rnm ent/auto no mo u s / st atuto ry
orgurrization /public sector undertaking

i. Holding analogous posts on regular basis irr

tfue fielct of rehabilitation of persons with
. disabilities (DivYangian)

OR

ffiuitment b5r promotion i
eputation, level in the PaY matrix

rom which promotion / deputation to

made (Essential I Desirable)

,u,
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B.

1.

Holding posts in level 11 in the pay matrix-
with live years regular service, in the field
of rchabilitation of persons with disabilities
(Divyangian) i

OR

Holding posts in level 10 in the pay matrix
with eight years regular service, in the field
of rehabilitation persons with disabilities
(Divyangian) and

Possessing the following qualifirations: l

Essential Educational Qualification :

Post graduate Degree (full time course) in
any discipline of rehabilitation recognized
by RCI/MCI with rninimunr 55% marks or
an equivalent grade in a point scale

wherever grading system is followed.
OR

Recognized post graduate degree (full tirne
colrse ) in physiotherapy or occupational '

therapy with rninimum 55% marks or
equivalent gr"ade in appoint scale wherever
grading system is followed"

Desirable Qualification /experience:

Ph.D in the field of retrabilitation of persons

rvith disabilities (Divyangi an).

Experience of research in the field of
rehabilitation work & published papers'

Minimum 2 years experiencein
adrninistration.

For Short Term Contract :Essen

educational and desirable qualifications and

experience will be the saute as plescribed

for deputation and as rnentioned under (B
(1) and (2) above with 10 years workin
experience in the field of rehabilitation o
persons w'ith disabilities (Divyangi an)

2,

ff,/l,l
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f a D.P.C. exists what is its o DPC Exists.
owever, the composition of the Selectio
ommittee would be as under: -

omposition,

Chairperson, Executive Council of the

concerned National Institute - Ch4irperson.
Two Experts in the field to be nominated by
the Chairman, Executive Csuncil including
a representative trom SC/ST community.
Director of the concerned National Instirute

- Member Secretary

Agenda point 51.11:
Human resources requirement for HRD prograrnme and clinical services berng of[ered at

NTEPMD(D).

Decision:
The Council approved the proposal for engagement of the following faculties and continuation of
manpower approval for BOT programme as per the University norms:

Agenda point 5L.12:
Approval for extension of engagement of CSR Consultant

Decision:
i-he Council noted that the CSR Consultant engaged at NIEPMD(D), Chennai has mobilised
Rs.9 crore worthproject during the last five years. Aproject initiated to the worth of Rs.4.l4
crore through CSR, for the distribution of TLM kit for children with Intellectual disabilities &

ffit'
\

ot Applicableircumstance in which UPSC is to be

sulted in making rccruitment

Sl.No Name of the
Programme

Intake of the
programme

Human resources
required

Honorflrium
Per month

(Rs.)

Financial
implication

(Per annum) Rs.

1 M.Phil(cP) 13 students 02 Lecturer
on contract

396001- 9,50,4001-

Z BPO 20 students 01 Asso Prof
04 Demonstrator
0l store keeper

46,00 0l-
30,900i-

30,0001-

23,90,4001-

-
J BOT Continuation o{

rnanpower
approval as per

rtniversity norms.

7 4,30,400

l,a7 ,71,200



multiple disabilities is under active consideration by The Mobis India Foundation. The
organisation is in the process of procurement of TLM Kits and as per the agreement with The
Mobis India Foundation the project would be implemented in 3 States ie. Gujarat, Madhya
Pradesh and Tamil Nadu by NIEPMD(D), Chennai. :

The tenure of the CSR consultant has expired on lith October ZOZZ. In view of the CSR
initiated, the Council approved the proposal for extension of engagement of CSR consultant with
consolidated honorarium of Rs.52,800/- per month and TA wiih tfre ceiling of Rs.15,000/- per
month.
Thti Council advised to inform the initiatives like distribution of motorized wheel chair to
DEPwD and to explore the provision of uploading the distribution of such items in Arjun portal
(ADrP).

Agenda point 51.13:
Approval to conduct door to door survey pertaining to awareness on disability among the people
who arc residing in the vicinity NIEPMD, under CBR

Decision:
The Council approved the proposal with financial implication of Rs.2,12,000/- to conduct door to
door survey in the adjacent village of NIEPMD. The Council advised that the suryey process
should not continue with other villages. The data collected should be forwarded to DEiwD to
compare it with the available data frorn other sources like census data.

Agenda point 51.14:
Establishment of skill training lab on "Baking Technician" for adults with multiple disabilities

Decision:
The Council advised to apply for the fund under SIPDA to establish the Bakery Unit as skil
training lab to offer Baking Technician progranrme. The Council as well as advisid to re-submit
the proposal with the details on revenue to be generated through sale of end product from bakery.
Agenda point 51.15:
Requirement of 60 bedded hospital at NIEPMD(D), Chennai to offer the existing HRD Alii"a
Science programmes with affiliation to The Tarnil Nadu Dr. MGR Medical University. .

Decision:
The Council noted the initiative of the Institute and advised to followup the matter with.the
University in lines of the eommunication made by RCI, Nera, Delhi. Also, the Council advised
that it is beyond the mandate ofNIEPMD(D) to establish a hospital.

Agenda point 51.16:
Financial assistance to
NIEPMD(D) to participate

Shd S.Krishnamurthy, MTS international disabled sportsman,
in Para Bowling Championships2022 at Thailand '.,

Decision:
The Council did not approve the proposal hnd advised to forward the proposal to National

Agenda point 51.17:
Corpus fund for Intra-mural research in the field of Multiple Disabilities.

:

Trust.

lor/tj



, Decision:
The Council did not approve the proposal as the corpus fund cannot be given in GIA.

Agenda point 51.18:
Engagement of consultancy agency to prepare the lay out plan for holistic development of
NIEPMD(D) campus.

Decision:
The Council approved the proposal for engagernent ofconsultancy agenoy to prepare the lay out
for holistic development of NIEPMD(D), Chennai campus with the financial implication of
Rs.3.00lakhs.

Agenda point 51.19:
' , Approval for Annual budget and action plan for CRC-Kozhikode for the year 2CI23-24.

I)ecision:
The Council approved the Annual Budget and action plan for CRC-Kozhikode tbr the year 2A23-
24, subiect to the notional allocation of fund to CRC,SU no ocailon o S.

SI. hlo. ltead BE 2fi23-24
Amount in Lakhs

I Recurring Salary 230.00

2 121.00
n
3 20.00

Total 37L00

BUDGET M,STIMATE OR THE YE,AR 2023.24
OTHER PROJECTS.

Amount in Lakhs

o tn-

\,,

SI. IYo. Heael BE 2fi23-24

1 ADIP 50.00

2 4.00
,i

J 5.00

4 5.00

5 10.00

6 Early Intervention Centre 50.00

G. Total 124.00

Recurring gther than Salary

Non-Recuruing

t

Skill Training

Research & Developrnent



Agenda point 51.20:
Approval for Annual budget and action plan for CRC-Port Blair for the year 2023-24.

Decision:
The Council approved the Annual Budget and action plan for CRC-Port Blair for the year 2023-
24, subject to the notional allocation of fund to CRCs.

PROPOSED BUDGET ESTIMATE FOR TIIE YEAR 2023.24

The Council advised to explore and identifu the need of HRD programme at A&N Island to be
offered at CRC-A&N

Agenda point 51.21:
Approval for engagement of staff for CRC-Port Blair, A&N Island - Payment of Island

allowance to the staffengaged.

Decision:
The Council advised to explore the availability of human resources in the field of rehabilitation
at A&N. The Director, MEPMD(D) apprised that human resources at A&N Island is not
available and main land professional are being engaged at present. The sponsorship being
offered at NIEPMD(D), Chennai for North East Students from the NER fund to undergo various
programme at NIEPMD was appraised for A&N Island prospective students belonging to SC/ST
category. The Council advised to forward a proposal to DEPwD for sponsoring A&N Island
students in order to develop human resources at A&N Island.
The Council approved for engagement of Director, CRC A&N and a visiting Physician against
the post of Asst.Professor (PMR), as specialist doctors are not available at A&N Island. The
honorarium for the physician @ Rs.l500/- per houi not extending more than 2 hours per day for

il: [?#ffi:It:I$iil3ffi;1*, ror payment orrsrhrrd.Anowance to the staffengaged at cRC

o-,51'

SI.No Head 2023-24
(Amount in Lakhs)

I Recurring salary 130.00
2 Recurring other than salary 60.00
a
J Non recurring 66.00

256.00

OTHERPROJECTS
SI.No. Particulars Arnount in lakhs

1 ADIP 35.00
? Accessibility Campaign 5.00

3 Research and Development 5.00

4 Awareness gensration program 5.00
5 Skill training 5.00

TOTAL 55.00

A&N Island

lZ/
/t\
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Agenda point 51.22:
Proposal for payment of honorarium fbr the Driver and the tuel
provided under the scheme of MPLAD at CRC- A&N Island

Decision:
The Council did not approve the proposal and advised to explore

fund through MPLAD or CSR fbr pa)'ment of honorarium far the

the 32 seater bus.

Agenda point 51.23:

charges for the 32 seater bus

Approval for Annual Budget and action plan for CRC Shillong for the year'2023'24

Decision:
The Council approved the Annual budget of CRC $hillong for the year 2023-24 subject to the

notional allocation of fund to CRCs

OTHERPROJECTS.

With the permission of the Chairperson two table agenda was discussed:

Agenda point 51.24:
Consideration and approval of revised RR for the post of Director, Nls
Decision:
The Council approved the agenda

the possibility to mobilise the

Driver and the fuel charges tbr

tjr
/tl

SL I\[o. Head 2023-24
Amount

Rs. In Lakhs

1 Recurring Salary 1 1 1.08

2 Recurring other than Salary 30.55

5
J Non-Recurring 472.s0

Total 614.L3

SI. No. Head 2023-24
Amount

Rs. [n Lakhs

1 Skill Training 3 .50

2 Accessibility Campai gn 1.00

n
J Research & Development 1.00

4 Awareness Generation Program (AGP) s.00

G. Total 10.50

TW



Agenda point 51.25:
Enhancement in honorarium of l0%for guest faculty, contract staff and staff on session basis o-f
NIEPMD(D), Chennai

Decision:
The Council deferred the proposal and the Chairperson infbrmed that DEPwD is in process of
&aming guidelines and norms for fixing honorarium for engagement of contractual staff at NIs as
done for CRCs. The process is expected to be completed by March 2A23.

The meeting ended with thanks to the Chair

,7,


