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sub: Meeting of the Internal euality Assurance cell (IQAC)- National

AssessmentandAccreclitation-Council(NAAC)Committeeheld
on 01.02.2021, Mini conference Hall, at 2.30 Pm-4.00 Pm

A. AGENDA
External members Meeting attended through online (platform: Google meeti

on 01.02.21 following COVID - 19 protocol

MemberSecretaryoftheIQAC-NAACCommitteewelcomedallthe:
External and. Internal members for the IQAC meeting' The followinp;

agenda Points were discussed'

. Assiining 1{o1es ancl ltesponsibilities to Nonrinateti pcrsous fronr

each tlePartment
I L)iscussion regarciing the feerlt'rack form

r Facultv ;intl FIRD tr:ainee cievelopment lluring COVID-19

.CurricutlunraspcctstlfTcachiirg,l,carnirrganclEr,alttation
r Dtlcttmcnting thc r:eports ancl its filing svstcm

' lf atrv otlrcr points to be cliscusscd'

B.Followingpointswerediscussedinthemeetingheldon0l,.02.202L.

and Management, Tamil Nadu Teacher Education university (TNTEU),

has given the following suggestions:

.Expandthequalityofeducationandacademiccredentia]s
documents to be prepared by every month and need to

maintained in an orderiy manner as per required'

oIQAClnchargeofconcerneddepartmenthastomonitorthe
Progress of the maintainace of records'

o peer Review team can be constituted with experienced members'

oCommunicationhastobesendtopassedoutstudentsofNIEPMD
regarding,,Peefteam,,andtheirobjectivesandNAACpeerteam
compilethedocumentofthereportprojectedbytheinstantly.

. Periodical review can be done by the institution and mock visit to

be conclucted once in 3 months'

oParentsmeetingtobearrangedandinformationtobegivenro
themaboutNIEPMDanditsfaciiitiesavailableetc.,

I



. Power point on the NIEPMD neecls to be prepared with due care
ancl periotlically, it shoulcl be upciated.

z Following that, Dr. A. Chidambaram, Asst. professor, centre for
study of Social Exclusion and Inclusive policy school of social sciences,
Pondicherry University, has discussed in detail and highlighted
following points:

' Docurnentation process shoulcl include the Verification of pr6pf,
impler-ueutatitlu of Prograrnmes, Acaclemic activities/jourlal
publicatious, placetnent details, hostel facilities, ancl co curricular
activities.

. PolicyRecommendation
- Frequent interaction with stucients.
- Details of aclvantage i, rehabilitatio, are to be compilecl.
- Volunteered to organise a webinar on Teaching and Learrri.g

colnponent process and it's to be documented ancl separat,Jly
by each department.

Dr.M.B.Aswath Narayanan, Registrar, Tamil Nadu M.G.R. Medicar
University rendered the following suggestions:

I

be given

plannec-l

by eacl'r

o Honesty to be maintainecl in preparing all the clocuments
o soP tiata to be rerriewecr every month ancl focus shoulcl

on publication,
o Log book neecls to be rnairitai.ecr i. each clepartme.t. For

and unpla.nec'l activities ti,re .eecl t. be allotted
clepartments.

o Noclal Officer to be nomiuated ancl everyone should be involvetl
in NAAC certification process.

r All staff inclucle security services neecl to know about NAAC and
its procedure to be followed.

o Recorc{ing all activities-practice to be macle .

. Apply for any other accreciitation process.

. Irnprovisation of staff continuclusly.

Smt.s.M. Abinaya, Advocate, Given the folrowing suggestion:
' suggestions a,d Compliant Box needs to be instailed.

The following points were discussed in the internal members meetings:
' To concluct meeti,g every month, to HRD facurties.

' Departrnent shoulci clepute HRD staff to cornplete the Facurtv
hnproVernent/Developrnent, Refresher anrl uGC orientati,.
pro[Jralnllles.

' Acaclemic section sl-roulcl be centralisecl ancl maintain to ket:p
recortls relatecl to the cletails of stuclents, Alumni, Adrninistration
etc.



)
o Record every activities and maintain the logbook.
o coordination with ali the departments every month, by arranging

periodical NAAC cell meeting.
o Circulation of feedback format survey of students, faculties,

employers, Alumni and parents.
The following are the tentative schedule for executing the activities:

. IQAC meeting to be schedule on 2"a Friday of every months.
o Documentation to be done on centralized basis and without

additional financial commitments.
o NAAC members to be i.volved in NAAC document

preparation process regularly.
o Departrnent of information and management technology (IMo)

and document to collateral the information centrally.
. IQAC to organize regularly meeting with nominated members of

departrnent staff.

The meeting ended thanks to the chair.

List of members enclosed: Annexure- I

/$Gfi^;2-
Sr.Consultant(R&D)

Deputy Registrar (Admin)/

Chairperson (IQAC-NAAC)

To,

> All Members

\ . z'),@- A r^."rJ--"-Z_ W %- d - t a_
az.-^r1rR^-[ ur\ c-I[ #n-o M<r".rrL q,za

-; v^-1->c.}-a. f1,r.z-7 -\a- n/QA-d

3 fu v-1>\o^aV*,^/-r!\' llU\ | l,G- W.d,;,*_.
Copy to: Director (offg.,) NIEPMD - for kind information please.

Lecturypd/"ffi:-
Menfuer Secretary (IQAC-NAAC)

Lrc

v0?'


